. ET) 124 064 

AOTHOB 
• TITLE • 

M.. IMSTITDTION 



PUB DA^ilS^ 
NOTE. 

,i.vilLAB5,E FROH 



2DSS -PBICE 
DESCSIPTORS 



•ABSTRACT 



DdCOMEHT BBSUHE 

. * • I" 



HE 007 925 



Zellv Laverne C. ^ * 

'Jpbs Held by'^Cleveland St.ate Ondversity Graduates in. 

psychol9g.y. . ^ ^ ^ 

Cleveland State Uniy* ^ Oliio. Inst.' of Drbam 

Studies** • - ' ^ . I * ■ '"^^ , ^ 

- Oct 75 ^ - • * ' - ' 

zyHr~7z^~:zz:^ T~ ^ ^tt :>:r-~:~:~^ 

'Clearinghouse for Research on, Women ^nd Employment, 
Institute of. Urban Studies, Cleveland State / ^ — ^ 
University , Cleveland, 'Ohio {$0.25). 

MF'$0,.83 HC-$1.67 Plus Posta;ge.. , . 
Career^ Choice; Careers; Baployee Atiitudfe^; - 
Employment; , Employbent Opportunities; Employment 
Patterns; *Higher Education; Jpb^ Market; Occupational 
Choice ; *Occu patiqnal Surv^eys; Professional 
personnel; *psychology; *s'alarie^; Salary 
Differentials; *Sex-JJiscr imination 



A srtirvey w^.s^ conducted among psychoJog7 qjraduates^ of 
Cleveland State University; Sixty-two graduates (32 men and 2^ iromen) 
wko graduated- during ^the* 1972-73 academic year were questioned 
regarding their present ogcupatioh an?l' earnings in terms of : present 
. employment status; industry employed in; occupations in private 
industry; salaries in private i^iistrj; occupations jin the public 
sector; salaries in the public sector l an^ mean income* The stated 
. purpose oS the study jfes to determine \hat proportion of gsychblogy 
g'raduates were able to get psychology related jobs* The results- ' ^ 
revealed sex-relate.d differences i'n occupation and salary that \ 
• suggest further" research* (JJJF) * 



ERIC 



Documents acg 
materials not ava 
to 6btain the bes 
reproducibility a 
of the micEof\che 
'via the"^ ERIC Docu 
responsible for t 
suppj-ied by EDFS 



uired ERIC inclu^hss^many informal unp.ufclished * 
liable from other sour^>^^ERIC makes evWy effort 
t copy ava'ilable. Nevertheiass, * items of.Var^inal 
re Qjften encountered and thi^^affects the quality 

and hardcopy reproductions Eiuts>^akes availa-ble 
ment .Reproduction Service (EDRS) /^S^RS i$ not 
he' guality of the original documentys^eproduct ions * 
are the best that can be made from theS^riginal. * 



J- 



Jobs Held Cleveland State Univer sity'Gradu^tes 
' in Psychology * • T 



Laverne Zell 



October, 1975 



PERMiSStO^TO ft^fiJ3t>jC£, THIS COPY 



O^tPES -c^PWSSiON Of t^^f COPVPtGHT 
QVVsfP ' 



••.v.- 



U5 OePA»TMENTOFHEALTM 
eOUCATlONtV^ELFARE 
NATIONAL INSTITUTEOF 
EDUCATION 
* # 

TM.s DOCUMENT HAS BEE'n PPPpn 
?:/e PPp'.ni'^^ >S REclfvED IpSm 
llLAVf* ^ OPGAN.ZAT.ON ORiGlN- 
MtcA V'EWOP OPINIONS 

STATEQOONOT NECESSAPav PEPRE- 



) 



p.. 



Clearinghouse for Research 

on Women and Erriplo^m^nt 
Institilte of Urb^n Studies ; 
Cleveland State University^ 



r • 



Table .of Contents 



List of TJ'ables 
Introduction > 
Methodology 



Analysis of Sex Differences * ' * 

Present ErAploymenf Status 
Industry of Employed Graduates^ 
^ [ .Occupations in "T^si^iyate Iftliustry 



\ 

)• 



SalaJ-jy in Private InHustry 
. Occupations in the.. Public Sec^^r 
, 'Salaries in th;& Public Sector 



Conclusij^s 



'J 



Suggestions for Fur.ther Research 



1 
,'3 

'a 

5 
6 

7 

7 



.•V ,\ 



♦ \ 



^App^ndix* A - Psychology Major Questionnaire ^ 

« » i ^ ' 

Appendix B - Sample Loss 



; ■ 

ERIC 



Copyright @ 1975 by the Clea.ringhouse for 
Research on Women and Employment, 

All rights reserved. 



3 



Tabl^ 



r 



\ 



/ 



1 ' Present Employmer^' Status • - . 

20* * Industry of Emplayed Persons - 

( ■ - ' '■" 

' Occupations in^Private Industry 

4 • Salaries in Private Industry 

J'S * . Oct^upaUons in the Public Sector 

6 Sal^rJ^^ in the^Pu-blic Sector 

7 ' Mean Income 



1/ 



Introduction 



' * It lias often, beeil said tKat women are not able to get the best 

job|^ef^aus« they do not have the necessary training. Certainly there ^ 

is. documentation that college ^wo'i^en are rare in fields, such as business' 

arid engineering. There are, hoy^ever\ ma'ny fields study which 

. - " • f . 

attract relatively, equal numbers of women and men as majors * 

' ' ' < ^ ■ ,■*''■' 

What kinds of jobs are held by men and women wlio graduate , with \ 

degrees in liberal arts fie'lfi-s^bteh as Psychology and English? - 

Data on the^occupations arid salaries of psychology graduates 

from Cleveland State University was made available to the Clearinghouse 

forr -analysis of sex.diffe rence s in employment; This dat^ rasult'ed from 

telephone .interviiw-s co^iducted by gradu^e' as sistants in the .^^sycfeology 

D^partment'of Cleveland State University under the direction of • " 

Dr.* Morton Slobin. We are gratefully^ indebted to Dr. Slobin^pr 

providing us w^th these qoestioonaire results. ' ^ ' ' ^ 



/I 
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Mefliodology 



• . In the originaL survey, contacts were mad^ with psychology majorjs ' ' 
^ . / 

^ who. graduated during the 1972-73 academic yea,r. Sixty-two graduates ^ 

- ' ■ ■ ^ K 

(37 men and 25 worr\en) were contacted out of a total popul^nt>n of 89^ ^ 
^ . ^ •( ^ 

. (See Appendix B ^or-^d^ails of sample loss-, ) n ' . ' 

\ ' ' ^ - ' ■ 

Grsgduat'es^^ere asked questions regarc^ing their pi^-|(sent occupation* ^ 
\ ancj earnings. '(See Appendix .A^for questionnaire.) 4t should be potld"^ 
^ tli^t the purpose of the original survey was. to determlpe what proportion of 

psychology graduates were able to get psychology- related jObs. Info;rmation 

^ ' • ^ ^ • - 1 ' * " ' 

was originally obtained to evklu^te^the psychology program at thi's uniyer- 

/ sity rather than to con^pare sex differences in employment. 

• • • 

' ^ . ' * Analysis of Sex- Differences ^ ^ 

Present Einployment Status - Men were some^^at more lively than 

k • ■ • - ^ ' 

women tcf be attending graduate school. While 24 percent of the male . 
graduates were attending graduate school, only 16 percent of thje women . 
were doing. so, ♦ >' • v . *• 

■' ^ ' . • . - ■ _ . ■ - • • 

«» • There appears to have, been a rather low unemployment rate among 

^ " . ■ . ' ., ' . V . 

these graduates. Only two men and/none of the women were unemployed 

•> 

at the time of the survey. ■ . 
. ^ Table I;'' Present Employment Status 



' * , Female KJkle 

Employed * • 21 26 

Attending Graduate School r^* ^ 4 9 

, • * Unemployed ^ , 0 2 

• * ' '.Total * 25 37 
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Induatiy of Employed Graduates, ^ TheJ^a&le below shojws the type ' 
, of industry in which the siTbjects were .employed. While^ more than half 
of tl^ men yer-e employed in private industry,, griore than half of the 

■ ^ ■• ■■ . : ',■ ■ . ■■ 

•worr^n were employed in the public sector.^ Two-thirds of , the women 
in private industry (and only 0416 -third o*f the/mfen)* were employed in'the 



clothlr^g manufacturing arid retail sales industries. ' ^ In the public sector. 



\ 



>\ women were 



somewhat more likely than men .to bffe employed by govern*** 



ment agencies and hospitals. 



Table Industry of Employed Persons^ 




Private Industry 

' Manufatturin'g 

Avto arid Truck 
Mej^Is 
Clothing 
'* ^ • Gener-ai-J. 



Constructi^ry 
Retail Goods and Services 
Sales 

^ Distribution* ~ 

Communications 

Finance and Insurance* 
t • ' 

S elf- Employed , 



Public Sector 



S<^hools . ^ * ^ 

'City, County, Federal Government 
Hospitals ^ . / * ^ 
Ptiv^te Agencies and Homes* 

T ' 



5 

s 



:> 



TOTAL 
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Female 
9 

- ■ 3 
1 

" 0 

2 • 
0 

- q 

4 . 
' 0 • 

1 

1^ 



12 

' 0 
5 
2 

5\ 

21 
— 



Mall 



_ - 5 

2 

1 'i- 
' 0. 
2 

1 

. 7 
' 2 

1 

f 

1 ' 
X. 
1, 

10 

1 

3- 
1 
5 

\Z6 
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Occupat/ons in Priv?.te Industry - 'Women men m private 



^ industry held* v6ry different kinds of jobs. Meri held fairly wid^^ 
•variety* pi jbbs, while more tharr half of >he women we,r^ 'secretaries, or * 
' adrniifistrative assistants. Only one wtomen held a relatively non-traditional 

— ^ — ^ — • ,•■ . / 



job r." fhsft'oF^/a-cco'uhtanl.s 



Table"-3: ^ '.Occupations in Privaterlndustry • 



t 



/ 



MALES / 



Blue pollar,' Skilled . * 
Sales, Industrial 

,->• . * ' ■ 

Cti^^tomer Relations/Service 

Assistant Buyer 
• E'^O Co'ocdinator ' ' . . 
Iri.surance <^Sl^ini-s^^djhstor • . " 

Manager, News Depa^rt-ment (Public 

Relations firm) > 
Material Control,' Parts Expediter 
Office Clerk^ • ^ 



3 

2 

. 1 
• 1 ' 
.1 . 



i 



. t ■ 
EMALES 



Secret:ary 

Admini£ft;rative Assistant 

Accountant ^ 
Assistant Buyer 
Clerk' Accountant 
Manager! Dress Shop 



TOTAL 



r 

1 



15 



1 

• 1 
1 
1 



^1' 



.TOTAL, /• 
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Salary in Private Industry ^- Partly because of the^different ki^ids of ' 
jobs held by women and men ip private indu^try^ there were vast salary 
.differences, between the sexes. The mean incornfetfor'women was $7,E35, 
compared w^tljx$ll, 723 for men - a '.differ eYice of $4,488. "^^'omen earned 
on the average aBout 6Z pe-r-cent of what men Earned. 



0 



The range of salaries was. also quite' different. 'The lowest paid 



women earned $4, 310 a year, >while the lowest p'&.id man earned $7, OOO. _ 



The highest paid*man 'received a salary of $18, 000 compared with $10, OOQ^ 



for the }i(ghest paid^vfo^^en. 



. / 



Table 4: Sala ries in Private Iri^stry 



Females * 

t4, 310-- 
400 
-6, OGQ - 2 
7, 000 • 
. 9, 200 ^ 

9,971 
■ 1% 000 
Ho answer -.-1 



Mean; ^1,135 ■ 



, ■ \ 



Males 

$ TiOOd ' ^ 
8, 000 - 2 

8, 200 ' - .■ 

9, ^00 

10, 000 • ■ 
10,200 , ^ 
f3, 000 *^ 
14, 000 
.14,500 
16, 000 - 2 
18, 000 

No answer '- 2^ 
Mean: .^11, 723 




Occut>ations in the Public Sector - As' shown below, wornen arud men 
in the public sector ha'd comj^rarble petitions. Women in non-profit ^y^^*"^ 
agencies wer^ mo're often tethers than were men. In terms of non- 
traditional vs. tfadition&l jobs, women in government fared better than 
any^ other women in the study. - ^ * ^ ' 



Table 5:' Occupations in the Public Sector 




Non- Profit «A gene ies 



, Assistant to Coordinator * 
Assistant ^Teacher 

. Instructor' 

Rehabilitation Instructor 
Teacher, Day Cara Center 



Males 



. Art Therapist'. 
Assistant Field Director 
Child Care Worker 

" Ontreach Worker 



1 



Government 



Claims W.epresentative Trainee* 
Management Analyst * 
Psychiatric Social Worker • , , 
Researcher 

Window Technician (JPo^tal' Service) 

^ / 
^ / Hospitals 

Mental Health Tecjmician 
Psychiatric Tec^^inician 

^-^^ Sqhoots 



Outreach Workfer 

Social Worker 

Supervisor (Postal Service) 



Attendant 




\ ' ■ ■ ■'J 

Salaries in the Public Sector - Salary differences between wbmen « 



and ^en in the public sector were virtually nof)-existent; ' V^omert had a< 



siightly .higher mean income than men ($8, 446 bs, $8, 386, a $60 difference). 

However, thi lowest^paid women earned $240 less thap the lowes.t paid. 

- ' "I 
ma-n, and the highest paid man-earned $1, 500 more than the hi.ghest •' 



paid, women'. 



'Table 6: Salaries in the Public- Sector 



Females 

$ 6, 000 • 

7, 000 

'7, 400* * 

8, 000 r 2 
■ 8,, 03^ X 

8,'50d - 3 
8, 900. 

10, 500 ' ■ ^" 
12, 000 

Mean Income: $8,446 



Males 

-$ 6,240 
' 6,344 

7,500 

8,/oO0 

'8,'2O0 • ' 

8, 400 
'8,900 
13,500 

No answer - 2 
Mean Income: $8, 386 
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Cortiparison of Salaries in Private and Public Sectors - In,terms^'of 

^ '. ~- T . 

Salary, male graduates fared much l^etter in private industjry. Th^mean/ 

' salary for men in priv^acfe^^ndustry was $11, 723 coa^ipared with $8, 386 in,^ ^ 

the public secto/ - a/'aiffjarenc^<5f $3, 337. Women, o-n,the other hand, earned 

somewhat more in tlt^j^f^lic sec'lor; $8, 446 .compared with $7, 235 ^ 

in pri^te indos^i^^ a^ diffei'ence of $1, 211. On the whole, employed male 

* graduate^^arned $2, 940 more than women. 

M e an"- Inc ome 



77^ 



Females 



Males 



Private Industry 
Public Sector . 
TOTAL 



$ 7,235 

$ 8,446 . $ 8; 386 



11 $7,962 



$ 10, 452 



^ . COAclusions * * 

< ^ • • ~^ ^ ~ • * ' ' ' . ' 

li apparent that vast sex-related differenced in opcupationiand salary 

e^xist in private indytstry. The question, of course, is why? Do these 

differences result from blatant /Sex discrimination in hiring practices? 

Is there a self-selection process in operation^ whereby college womedi . 

apply for clericarjobs. in business be'tsause th^y do not feel qualified or are 
* 

unwilling toask fpr ^ther kirnds of jobs'? do men-tend^to have broader job- 
related experience thanr women prior to graduation?, ' * , 
> I It is likely that all these factors, and othej^s, intxeract to limit * 
opportunitfes for women In private industry, One\hing" that i^ apparent is 
sex differences in empl^e^ment ^canndt be explained entirely by wonie nlS- 
Ja'CTTlDf training and edu'cation. 

It is possible that many of the most competent and ambitious Vomen** 
avoid business carets because they perceive tha,t clerical work is all ^ 




that is available to them. Local businesses ne-ed to be more 'active in 
making theVa vailabilify non-traditional positions credible to women. 

^ Suggestions for Further Research ' " ^ 

Iv^ore detailed informatioil is, needed on the employment status of local 
graduates in^ a variety of ;fields. Studies simiU^r^o the one reported here 
should conducted to discover not onlv^me kinds of* jobs presently held 
by women and men, but also (1) oj^her jobs applied for, (2) past job-related ^ 
experience^ and (3) career plans and aspirations, / 
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Name 



CSU Major? 



Appeh(Kx A 



I 





THE CVEV€LAND STATE UNIVERSITY 
Psychology Major Questionnaire 

\ Phone 



Date 



• Are you now employed? PT 




te of JSr adua 1 1 on ^ 

FT <-. If "nqM, 90 to #11. 



2. 6y%whoro (Name of employerj^ 

















3. 


. What 


kh)d of an otgan i za t i'on is <|J t 


(What d^s 


-I't do)? 


















i 












• 






What 


Is your job or position ^(tftle 


)? 
















• 




















5'. 


What 


ace • you r duties* (describe wha t 


you cJo) ? . 






























> 



















6. Do you think th^t ^^our major in ps y cho 1 ogy^ he I ped yob get this job? 
\ (If "yes*') In what way did it helR.? (if "no") Why not? 



\ yes 

\ 



no 



7. Do you u^e your knowledge of psychology in your job? '_ 

(If "yes") In what way? (lf."no^') Why not? 

4. 



yes 
y 
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no 




8. ^^^^^^^^zx^Wy^ loolJ'for a job that would give you an opxporlun i ty 

to \x^^ .^:ffVr'^n^^z\^\o%^z^\ knowled^ge? ^ . 

yes rvo 
(If "yes", but currently has non-psychological job) 
W^jat happened that you didv.not get one? 

(Tf "no") Why 'not? • ^ 





f 

• 


' ' — — : — % 

« * 




« 








9. Would 
^ • ^|ob? 


add i t i orii 
(If "ye?l 


r i' > 

3l traini'ng in psy^cjiology be helpful in Vour 
^*) What ksnd of itraTning? 


present ; 




• _ ^ 


r 


\ 






h~ 



10*' Would yoy 'be wiljing to state your annual salary or rW^' of p^? 



^ND OF INTERVIEW ' 

> ■ ■ ■ 




.1 



A, 
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IF NOT CURRENTLY EMPLO\>ED." . 

11. Are yofii cant i/iu ing' your education I.n any. way? \^ FT ' PT 
(If "Nq"- go^ to #16. ^ 

U. Wh.ere - (what Institution)? ^ * , 



13. IN what subject or area? ' * ^. 



Toward what degree (or credential) Are you studying'?' 



15. Wh^t is your final career go'al?J ■ ' J ^ 



X 



END OF INTERVIEW ^\ . * . 



IF. NEITHER CURflENTLY EMPLOYED NQR IN SCH0OL> 



I 6\ S I nee igradua t I ng , have you. tried to get a job? 



... ^ y e s . n o 
(ff *!neV) lntervi-«w may be .term i na.ted . " , * ^ a 
(If *'yds*0 How did you go about W and wh^t • happened 7^ 



- 1 



.I7.» Did yo\i let^them (ism^loyers) know that y^>u were a psychology * * 

. major?: . ; ^ ' ^ . • ^ ' 

*! yes . no ' / s 

(If ^'no*») w^y'not? (If ^^yes*:)"' what Were t»he i r . reac t i on s ? 



•4,8- Wiiat reasons were you given for not being hixed?' 




9. M in^r ad'd I t iona 1 courses in psychol d^gy 'hav^ help\^you get a job? 



yes ^ • ^ no* 

( I f *'no-0,^ te rm i nate interview, 

(If "yes'^y^ what kinds of courses? 



TT 



20-. AnythLng else? 



18 
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Appendix B 
Sample Loss 




Total Populatioi^ • ' 

(1972-73 Academic Year Graduates) 



Uiiable to Contact 



Tota^ Sample 

% of Total ■ 
• Population 
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